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UNITED STEELWORKERS

USW Local 1016
May 10, 2024

To: Luke Sturdevent
680 E. Office St.
Harrodsburg, KY 40330

Dear Luke Sturdevent,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.
Sincerely,

Bob Noel, President
USW Local 1016
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Patrick Gilley
334 Co. Rd. 16
Canton, NY 13617

Dear Patrick,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.
Sincerely,
Jesse Clark

Local 1026 President
Canton, NY



UNITED STEELWORKERS

USW Local 1025
P. O. Box 12689
Wilmington, NC 28405

May 10, 2024

William “Russ” Lopatka
310 North College Road
Wilmington, NC 28405

Dear Russ Lopatka,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.

Sincerely,

Dovwneto Williaums
USW Local 1025
Wilmington, NC
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701-01
717 East Landis Ave. Suite 7

Vineland, NJ 08360
5/10/2024

Lou DiCicco

563 Crystal Ave
Vineland, NJ 08360

Dear Lou DiCicco,

We are writing to express our support for our fellow Coming employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Coming since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Coming’s actions.

We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Coming workers who seek to organize. We demand that Coming allow all of its workers the

right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the

anizing efforts of their employees. We demand that you stop all so-called “union avoidance”

org
cations from management to employees

behavior, including but not limited to: negative communi
about the union or union organizing, anti-union meetings in the workplace and retaliation against

workers for organizing.
We trust that you will do the right thing.
Sincerely, Juan Ortiz

701-01 President
Vineland, NJ 08360
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Local 1029
May 10, 2024

Jen Hemly
275 River Street
Oneonta NY 13820

Dear Jen Hemly,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.

Sincerely,

Apsd

Philip Youngs, President USW Local 1029



UNITED STEELWORKERS

USW Local 1000
100 Civic Center Plaza
Corning, NY 14830

5/10/2024

Tom Squires
1 Riverfront Plaza
Corning, NY 14831

Dear Tom Squires,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.

Sincerely, 5
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“Shane MagGill

USW Local 1000



UNITED STEELWORKERS

USW Local 1022
P.O. Box 721
Christiansburg, VA 24073

May 17, 2024

To: Scott Wallace
3050 N Franklin St
Christiansburg VA, 24073

Dear Scott Wallace,

We are writing to express our support for our fellow Corning employees who are currently trying
to organize their union in North Carolina. We believe that Corning workers, like all workers,
deserve the right to choose to organize their union without management interference.

Corning has a long history of positive relationships with its workers and their union. Unions have
been part of Corning since 1945. The partnership between the company and the union has not
only created good union jobs, but helped build this company into what it is today.

For this reason, we are writing to express our profound disappointment with Corning’s actions.
We would like to remind management that Corning was built by the hard work and sacrifices of
generations of union members and their families. We stand in strong, unqualified solidarity with
all Corning workers who seek to organize. We demand that Corning allow all of its workers the
right to freely choose a union without any interference from management.

We call on management to immediately cease their interference and intimidation tactics in the
organizing efforts of their employees. We demand that you stop all so-called “union avoidance”
behavior, including but not limited to: negative communications from management to employees
about the union or union organizing, anti-union meetings in the workplace and retaliation against
workers for organizing.

We trust that you will do the right thing.
Sincerely,
Briat, Lantence

Brian Lawrence, President



USW Local 1022





